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Leadership is considered as one of the most significant processes of social control which plays a very
important role in any human activity. Since ancient times different researchers have focused on the contribution
of outstanding leaders to the development of the state, to the society or any group of people.

The main task of this article is to give full information of the history of the leadership phenomenon using
descriptive methods on the basis of the studied foreign and domestic literature.

Under the leadership we understand the process in which a person (the leader) leads and coordinates other
members of the group in order to achieve long-term goals and in order to solve tasks needed. The category of
"leader" implies an individual who has the most complete set of group values; a person who has the greatest
impact on the team; a group member who is entitled to make particularly important decisions; or the one who
contributes to the group values.

The leadership phenomenon is thought to be a complex subject of the study, many scientists who are
making researches in the sphere of human relationships and who are trying to answer some questions,
concerning people’s influence, have still been engaged in the investigation of the leadership.

It is assumed that the leadership process involves a number of structural elements, namely, the
psychological characteristics of the leader's personality, social and psychological characteristics of the followers,
as well as the organizational environment in which the leader and the group interact.

In many studies involving this topic, one of the key points of disclosing this issue, is considered the point
of using the word "effectiveness". This is due, on the one hand, to the immediate practical oriented research, and,
on the other, to the desire to summarize all the qualities, characteristics, traits, knowledge and leadership skills
(as an integral part of the leadership), to those which presence will lead to the best results in the activities of any
group of people.

But it is important to understand that an effective leader and an effective leadership are not two
interchangeable phrases, as an effectiveness of the leader often depends on the personal qualities and
characteristics, his or her abilities and skills, while effective leadership, yet, for the most part depends on the
impact of many external and internal factors.

When speaking about leadership chronology, one should keep in mind that at different periods of time
there have existed some key characteristics which were seen as the main determiners of the leadership
description. For example, up to the 1920s the leadership was seen as the process of leader’s influence, when
people consolidate in order to solve the problem, using the ways which this leader defines. In the 1920-1930s the
leadership was described as the process of achieving goals with the help of the leader and his or her personality
or personal qualities. After the 1930s, the leadership was explained on the position of how the leader behaves
and deals with his or her followers. In the 1950s, the leadership was a situational variable that determines the
personality of the leader and his or her nomination for the leadership position. In the 1960s, the leadership was
viewed from the perspective of the impact of both the team leader on the followers and the followers on the team
leader. In the 1970s, one understood the leadership as the process of interaction in which people organize to
move in the direction given by the leader. In the 1980s, the leadership was seen as the inspiration of others in
order to solve problems through the philosophy and personal values of the followers. Beginning with the XXI
century, the leadership has been described as a social phenomenon in which the leader is most responsible for the
organizational processes of the entire group.

Also, speaking on the leadership history, first of all, we must have in mind that at different times there
have existed different theories of the leadership which have put forward some leading criteria, on the basis of
which the phenomenon of leadership have been explained. In the beginning, the leadership was studied on the
basis of the theory "great men", it means that different scientists were involved in the description of some
outstanding heads of the states, generals, kings, monarchs, thus describing the leaders and their main
characteristics. Then came the "the theory of traits", which prevailed until the 1920s. The leading hypothesis of
this theory is the assumption that outstanding people lead thanks to the inborn characteristics that distinguish
them from others, and, to understand why some people become leaders but others do not, one should study
leader’s qualities namely. One of the trends of "the trait theory" is "the factor-analytic theory of leadership". On
the basis of this theory, practitioners who study the leadership are purely concerning individual qualities of the
leader and his or her characteristic behavior traits that are associated with the achievement of the set goals.

At the beginning of the last century formed so called behaviorist theories of leadership, they were based
on the fact that leadership is not an inborn quality but is a process of hard work on oneself. In general, the main
idea of this theory is that the process of forming and becoming a leader goes on means of education, training and
supervision. The effectiveness of the leadership, according to this theory, is not determined by personal qualities
of the leader, but his or her manner of behavior towards the followers.



Proponents of the behavioral theories of leadership (1930-1950) holds the view in which only the team
can evaluate the behavior and some actions of the leader and on that respect these followers can recognize a true
leader in this person. Therefore, to understand the nature of the leadership it is necessary to study the behavior of
the external manifestation of an effective leader.

According to the situational theory (the 1950s), various factors and situations require completely different
leaders, therefore, in various situations of team or group life a person who is the most popular in this group, and
who owns the most useful qualities needed for a given situation, is seen as a leader. So, to understand the nature
of the leadership it is necessary to study the situation in which the leader is established.

In addition, some practitioners and theorists of leadership problems believe that not all situations require a
leader. So a theory of leadership substitutes was made, which speaks about the various situational factors that
can improve, neutralize or even replace a leader.

Since the late 1970s, the leadership has been seen as the interaction, and in the center of the research work
the process of establishing relationships has been thoroughly examined. In addition, all the participants of the
leadership process, that make a contribution to the achievement of a common goal, have been investigated.

Besides the well-known theories of the leadership, there existed those that did not get much exposure in
the scientific world, but made some contribution to the study of this problem. For example, the individualized
leadership theory was based on the fact that the leader should try to adjust to each team or group participant and
create his or her unique and special relationship with each follower.

In the existing attribute leadership theories that appeared in the 1980s, the emphasis was placed on the
process of establishing a cause-and-effect correlation between what actually happened and between what people,
who are working in this group, consider the cause of the incident.

At the same time the leadership theory of values (1980-1990) appeared where the most effective people
management was considered as the management through team attitudes and values. Accordingly, the leader was
the one who built, supported and shared values of the whole group and provided the communion and
commitment of these values to the other team members.

But when so many disparate theories on the issue of the leadership arose it became necessary to
synthesize all the existing theories and it was necessary to create one, so called, a synthetic theory of leadership.

In addition to the synthetic theory, generalized and systematic study is carried out with the help of the
interactive leadership theory, which takes into account the four most important factors: the leadership qualities,
the necessary problems to solve, the followers and the ways in which the leader interacts with the followers.

As a result we can see that today the scientists should more sharply investigate the leadership
phenomenon integratively and should combine all the information of the leadership problem together so to create
a coherent picture of its study. Accordingly, it is now preferred not to oppose the various theories but to consider
the results of experiments and experience in its complex.

In the conclusion we must add that the interest which scientists are showing to the problem of the
leadership in various spheres of social activity also raises the problem of the formation of a team leader. This
process is just not spontaneous, leaders need to be trained and leaders should exercise their leadership skills
through training and education, through intensive work, stockpiling, through the process of transferring of
leading experience, through a variety of teaching methods and various training sessions in which a leader would
be an active participant in the process as well as the subject of his or her own identity formation as a leader.

But despite many scientists’ attempts to thoroughly review all the aspects of becoming a leader and to the
formation of his or her leader qualities, one can still find some poorly understood issues. As an example, one of
the most urgent and pressing issues is still remaining the question of how and when one should form the qualities
of a leader, and whether it is possible to do at all.

While studying the problems of formation and development of leadership skills, it is necessary to use the
practical and theoretical developments and researches of the scientific areas such as pedagogy, methodology,
psychology, management, sociology, philosophy, economics and other fields of scientific knowledge.

A preliminary analysis of the literature in the sphere of the leadership allows us to state that a greater
proportion of the works on this topic belongs to the work of psychological or economic plan, the pedagogical
aspect of the problem of formation and development of leadership qualities is significantly less represented. In
addition, there are still different and even sometimes contradictory understanding of the essence of the leadership
itself, there is a different attitude to this phenomenon in the society, in science and in practice in general, it is still
not clearly defined the pure characteristics of a leader, insufficiently and not fully explained some questions
about the formation and development of a leader.

But we should keep in mind that the study of leadership issues, as well as the study of the leadership
qualities formation, the study of the identification of pedagogical conditions for the leader’s formation and the
creation or use of methods and techniques of leadership development, can contribute greatly to the improvement
the training efficiency, as well as can lead to a better development of the personality traits, instincts and abilities
in people.



