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Leadership is considered as one of the most sigmifiprocesses of social control which plays a very
important role in any human activity. Since ancitimtes different researchers have focused on thé&ribation
of outstanding leaders to the development of thte sto the society or any group of people.

The main task of this article is to give full infoation of the history of the leadership phenomeumsing
descriptive methods on the basis of the studiegidarand domestic literature.

Under the leadership we understand the processiichva person (the leader) leads and coordinakes ot
members of the group in order to achieve long-tgoals and in order to solve tasks needed. The aatex
"leader" implies an individual who has the most ptete set of group values; a person who has thaetege
impact on the team; a group member who is entitbethake particularly important decisions; or thes avho
contributes to the group values.

The leadership phenomenon is thought to be a comlbject of the study, many scientists who are
making researches in the sphere of human relafipnsand who are trying to answer some questions,
concerning people’s influence, have still been gegan the investigation of the leadership.

It is assumed that the leadership process invobtvesumber of structural elements, namely, the
psychological characteristics of the leader's pasty, social and psychological characteristicshaf followers,
as well as the organizational environment in whiehleader and the group interact.

In many studies involving this topic, one of they kmints of disclosing this issue, is consideresl fibint
of using the word "effectiveness”. This is due tlo@one hand, to the immediate practical orienéséarch, and,
on the other, to the desire to summarize all thediess, characteristics, traits, knowledge andlézahip skills
(as an integral part of the leadership), to thob&lvpresence will lead to the best results inatwvities of any
group of people.

But it is important to understand that an effectieader and an effective leadership are not two
interchangeable phrases, as an effectiveness oflether often depends on the personal qualities and
characteristics, his or her abilities and skilldyiles effective leadership, yet, for the most papends on the
impact of many external and internal factors.

When speaking about leadership chronology, oneldhaep in mind that at different periods of time
there have existed some key characteristics whiehevseen as the main determiners of the leadership
description. For example, up to the 1920s the leshile was seen as the process of leader’s inflyamben
people consolidate in order to solve the problesmaithe ways which this leader defines. In the0t9230s the
leadership was described as the process of acgigaals with the help of the leader and his orgegsonality
or personal qualities. After the 1930s, the leduprsvas explained on the position of how the ledusnaves
and deals with his or her followers. In the 1950g, leadership was a situational variable thatrdetes the
personality of the leader and his or her nominat@rthe leadership position. In the 1960s, thelézahip was
viewed from the perspective of the impact of bdidh team leader on the followers and the followershe team
leader. In the 1970s, one understood the leadeeshifhe process of interaction in which people nimgato
move in the direction given by the leader. In tl980s, the leadership was seen as the inspiratiathefs in
order to solve problems through the philosophy peidonal values of the followers. Beginning witle %XI
century, the leadership has been described asal ppenomenon in which the leader is most resga$or the
organizational processes of the entire group.

Also, speaking on the leadership history, firsaff we must have in mind that at different timbsre
have existed different theories of the leadershiyictw have put forward some leading criteria, on lthsis of
which the phenomenon of leadership have been exqdailn the beginning, the leadership was studiethe
basis of the theory "great men", it means thatedéffit scientists were involved in the descriptidnsame
outstanding heads of the states, generals, kingsjarohs, thus describing the leaders and their main
characteristics. Then came the "the theory ofdtaiwhich prevailed until the 1920s. The leadingdthesis of
this theory is the assumption that outstanding |[getgad thanks to the inborn characteristics thstirdjuish
them from others, and, to understand why some pebptome leaders but others do not, one should¢ stud
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leader’s qualities namely. One of the trends oé 'titait theory" is "the factor-analytic theory eldership”. On
the basis of this theory, practitioners who studly leadership are purely concerning individual igjeal of the
leader and his or her characteristic behaviorstthiit are associated with the achievement ofehgaals.

At the beginning of the last century formed soehlbehaviorist theories of leadership, they wersebta
on the fact that leadership is not an inborn gudliit is a process of hard work on oneself. In ganéhe main
idea of this theory is that the process of formang becoming a leader goes on means of educatidmng and
supervision. The effectiveness of the leaderstipomling to this theory, is not determined by predgualities
of the leader, but his or her manner of behaviaatals the followers.

Proponents of the behavioral theories of leader&t®30-1950) holds the view in which only the team
can evaluate the behavior and some actions oktdel and on that respect these followers can neg true
leader in this person. Therefore, to understanchéttere of the leadership it is necessary to sthdyehavior of
the external manifestation of an effective leader.

According to the situational theory (the 1950s)jaas factors and situations require completelfedént
leaders, therefore, in various situations of teargroup life a person who is the most popular is tfroup, and
who owns the most useful qualities needed for argsituation, is seen as a leader. So, to underst@nnature
of the leadership it is hecessary to study thedn in which the leader is established.

In addition, some practitioners and theorists atiErship problems believe that not all situatie@twiire a
leader. So a theory of leadership substitutes wademwhich speaks about the various situationabfadhat
can improve, neutralize or even replace a leader.

Since the late 1970s, the leadership has beerasatbe interaction, and in the center of the reteaork
the process of establishing relationships has beemughly examined. In addition, all the partigifaof the
leadership process, that make a contribution t@tigevement of a common goal, have been investigat

Besides the well-known theories of the leadersthipre existed those that did not get much expasure
the scientific world, but made some contributiorthe study of this problem. For example, the irdilized
leadership theory was based on the fact that tbeleshould try to adjust to each team or groupgi@ant and
create his or her unique and special relationslitip @ach follower.

In the existing attribute leadership theories tyapeared in the 1980s, the emphasis was placedeon t
process of establishing a cause-and-effect coivalaetween what actually happened and between péwile,
who are working in this group, consider the cadsh®incident.

At the same time the leadership theory of valu@8(+1990) appeared where the most effective people
management was considered as the management theamghattitudes and values. Accordingly, the leauss
the one who built, supported and shared valueshef whole group and provided the communion and
commitment of these values to the other team mesnber

But when so many disparate theories on the issuth@fleadership arose it became necessary to
synthesize all the existing theories and it wasssary to create one, so called, a synthetic trefdeadership.

In addition to the synthetic theory, generalized agstematic study is carried out with the helphaf
interactive leadership theory, which takes intoocaitd the four most important factors: the leadgrshialities,
the necessary problems to solve, the followersth@dvays in which the leader interacts with théofeérs.

As a result we can see that today the scientisaildhmore sharply investigate the leadership
phenomenon integratively and should combine alinf@mation of the leadership problem togethetcsoreate
a coherent picture of its study. Accordingly, inew preferred not to oppose the various theonigtdoconsider
the results of experiments and experience in itspiex.

In the conclusion we must add that the interestclvtscientists are showing to the problem of the
leadership in various spheres of social activigoalaises the problem of the formation of a teamdde. This
process is just not spontaneous, leaders need tmined and leaders should exercise their leagesills
through training and education, through intensiverky stockpiling, through the process of transfegriof
leading experience, through a variety of teachimghmds and various training sessions in which ddeaould
be an active participant in the process as wetasubject of his or her own identity formationadgader.

But despite many scientists’ attempts to thorougelyew all the aspects of becoming a leader arntiego
formation of his or her leader qualities, one ctilhf;nd some poorly understood issues. As an epi@none of
the most urgent and pressing issues is still reimgithhe question of how and when one should forencpiialities
of a leader, and whether it is possible to dolat al

While studying the problems of formation and depetent of leadership skills, it is necessary to thee
practical and theoretical developments and researofi the scientific areas such as pedagogy, melbgyl
psychology, management, sociology, philosophy, egoes and other fields of scientific knowledge.

A preliminary analysis of the literature in the eph of the leadership allows us to state that atgre
proportion of the works on this topic belongs te thiork of psychological or economic plan, the pedgcal
aspect of the problem of formation and developnaeérieadership qualities is significantly less resmated. In
addition, there are still different and even somes contradictory understanding of the essendeeditadership
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itself, there is a different attitude to this phex@mon in the society, in science and in practiageineral, it is still
not clearly defined the pure characteristics otadkr, insufficiently and not fully explained sompgestions
about the formation and development of a leader.

But we should keep in mind that the study of lesldierissues, as well as the study of the leadetghifities
formation, the study of the identification of pedgigal conditions for the leader’s formation ane theation or use of
methods and techniques of leadership developmamicantribute greatly to the improvement the trejréfficiency,
as well as can lead to a better development gigrgonality traits, instincts and abilities in pleop
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The article focuses on the problem of listenindisskievelopment in foreign language acquisitione Th
use of video resources in listening skills develepins analyzed.

Listening is the conscious processing of the andistimuli that have been perceived through hearing
Speaking and writing are productive skills. List&nis receptive rather than productive, but itnsqually important
skill. Students need to learn how to listen, andebthe chance to listen to different types oflighgso they will be
able to listen to spoken English outside the atasarwith understanding. Listening involves makiegse of the
meaningful sounds of language. We do this by usimjext and our knowledge of language and the vjib}Id

One of the main reasons for getting students tenlieo spoken English is to let them hear differamieties
and accents — rather than just the voice of thatter with its own idiosyncrasies. In today’s @pthey need to be
exposed not only to one variety of English (Britishglish, for example) but also to varieties sushAaerican
English, Australian English and so on. The numbetifferent varieties (and the degree to which they different
from the one students are learning) will be a méttethe teacher to judge, based on the studésviid, where the
classes are taking place. However, even if they bahr occasional (and very mild) varieties of k&hgthat are
different from the teacher’s, it will give them etter idea of the world language, which Englishibesome.

The main method of exposing students to spokenigén@after the teacher) is through the use of taped
material which can exemplify a wide range of topogh as advertisements, poetry reading etc. Teachs
imitate these, but good tapes are far more powelfstening to appropriate tapes provides such supmoand
students get view information not only about grammad vocabulary but also about pronunciation, hrimyt
intonation, pitch and stress.

There are a number of ways in which listening éditis differ from classroom exercises: firstly, éspgo
at the same speed for everybody. Unlike readistgriers to a tape cannot flick back to a previewagraph, re-
read the headline, stop to look at the picture thintk for a bit before continuing. On the contrattyey have to
go with the speed of the voice(s) they are listgnio. Of course, they can stop tapes and rewindhthe
Nevertheless, essentially, the speed of the sp@ldaminates the interaction, not that of theshistr [1].

Listening is special too because spoken languagpecélly when it is informal, has a number of weiq
features including functional way of asking, repetis, hesitations etc. Experience of informal sgoEnglish
together with an appreciation of other spoken factothe tone of the voice, the intonation the kpesause and
backgrounds noise — will help students to ease mgaut of such speech phenomenon.

Because of its special characteristics, teachexd teeensure that students are well prepareddtaniing
and that they are clearly able to hear what thagnito. The main principles of teaching listerang as follows:

— the tape recorder is just as important as the tape;

— preparation is vital;

— one presentation will not be enough;

- students should be encouraged to respond to therdaf a listening, not just to the language;

— good teacher exploit listening texts to the full;

- different listening stages demand different listgniasks [1].

Language learning is a complex process: in thi€gss, language teachers cannot be far away from the
technology, which is the application of scientifinowledge to practical tasks by organizations thablve
people and machines. It is a fact that technol@gnot be separated from society.

It is a well-known fact that audio-visual materi@ee a great help in stimulating and facilitatirg t
learning of a foreign language. According to somiergists many media and many styles of visualgnedion
are useful to the language learner. That is to allyaudio-visual materials have positive contribng to
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