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Former President of NFL B. Kerry characterizes tbke of football and the super bowl in the U.S.
economy as the grid of pulsing and covering thelevltountry, and the agent is connected to this oetand
receives income. He uses the popularity of the giaméhe sale of their products. Peak businessrryiog out
of the super bowl. Win the super bowl is not ofig prestige of the team, but real wealth for play&r p. 132].

The budget of the clubs in the League on saladéké players is placed at the beginning of eaak@e
and the same for all clubs. For the 2013 seasas B®5 million dollars for each club, with a maxim salary
in 368,75 thousand dollars, and the minimum 46¢ushand dollars. Each team sets the salaries gildyers
thus, to keep within the budget. Under the budaktshlary twenty major players in the team. Theppse of a
fixed budget to protect the League of imbalanceyliich the individual clubs with a large capitalntioate the
competition, and prevent uncontrolled spendingdilea to financial ruin clubs and, respectively, ttoe
degradation of the League [4].

In addition, rule Designated Player allows clubsdawe up to three players, wages which may exde=d t
stipulated maximum. This additional compensatiarbgbays the player directly, and it is in the budgenot
taken into account.

Analysis of the Economics of the NFL shows thatlthesl of organization of the income distribution i
the NFL is the highest among all game kinds of ggeifonal sports. So, after deduction of the coisectty
associated with the holding of the next game ofséneson, the NFL divides the box office receiptsifthe sale
of tickets for every game on the principle of 6Q:48. 60% of income — command, host and 40% -viieng
team. League clubs evenly share revenues fromatleeo$ rights for TV coverage of all the games. §heach
club NFL is economically dependent on the succéssfitduct of the Affairs of the League.
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The article discusses ways of accelerating econayrievth in the Republic of Belarus. Denotes the
growth of potential quality of life of residentstbé country.

World practice has accumulated considerable expegie the field of enhancing the prestige andigual
of life. Throughout the long period of time the newethods of stimulation are approved at many erisag,
motivating employees to work more effectively. Timbne of the most important factors of creatiagofable
conditions for improvement of quality of employedi® and of using for this purpose methods ofsel@and
distant motivation.

Achievement of high level of population’s state hafalth depends on the solution of many problems
which are beyond the bounds of medicine and megliestablishments. The personal behavior, econonuic a
social status, the level of education, the houaimdj other factors have essential impact on the sfdiealth.

Policy in the field of education is the most im@mt component of the state policy, the instrumédnt o
ensuring the fundamental human rights and indiiheadom. It's also the instrument of increasihg rates of
social and economic, scientific and technical degpelent, the humanization of society, the growtltafure,
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the level and the quality of life of the populatiorhe educational policy establishes the radicappses and
problems of the development of education on thésbafsa social consensus, guarantees their reializdty
coordinated actions of the state and the natiooetrithe of education in Belarus.

The main difference between the human capital dngipal or financial is that knowledge, abilities,
health are inseparable from the person. In thedesade Belarus was the donor of some types cfdiee and
expensive human capital (staff of engineers, sisientprogrammers). Existence of the sphere ofarekeand
development becomes a necessary condition for etsicngrowth as there is an intensive accumulatiothef
human capital. The formation of its elements tagkxe within a difficult complex of the interconned
industrial, research and educational structures.ti@reproduction of the human capital that inelthe staff
of engineers, scientists, highly qualified spestali besides material resources the debugged tegm® of
transferring of the accumulated experience of isitenexchange of received information and the teldgies of
the interaction organization in the performancearfiplex multilevel challenges are required

For the creation of worthy living conditions thetst must work time in several directions at the esam
that defines a trajectory of the transformatiorivifg standards and the quality of the life of teciety, such
as: increase of the real income of the populatsmtial payments, the quality of education and nieeijc
affordable housing, ecological and food safety.

The ways of economic growth acceleration in Belaass be:

1 The rise in the efficiency. Existing natural nesmes must be used more effectively. It leads nbt o
to overcoming the unemployment, but also to mofecéfe distribution of resources.

2 The rise in the productive resources. Stocks rodyctive resources must be increased. The
expanding of stocks of raw materials and capitaldgdeads to more effective usage of labor andni@ogies,
as a result any economic system can displace tduption-possibility curve to the right.

Improving the quality of life in Belarus should based on a specially developed for these purpbses t
state programs, systems, models, which includeda vange of issues:

- selection and approbation of new forms of orgairaand motivation of labor;

- improvement of planning of individual and collediactivity;

- work rotation;

- participation of the workers in profit distributipn

- creation of "quality circles";

- delegation of powers in decision-making;

- creation of the collective bodies of production mgement;

- usage of methods of improving the quality of lalife (safety and healthy working conditions,
development of abilities, justice, developmentaifdr democracy, professional growth, satisfactibnezds in
self-expression, security of the worker).

Models of motivation of improvement of the qualdy life and labor activity of workers in Belarus as
well as in other countries are constructed in swely as to encourage an individual or a staff fafoacto
achieve personal and collective goals.

In Belarusian economy the prerequisites for impnoget of the quality of life in near-term outlooksha
not created yet. The reasons for this are:

- firstly, in Belarus at present there is no contmchanism of motivation of labor activity, and,
consequently, of improving the quality of workelitg;

- secondly, one of the quality of labor life indicetas the level of workers’ salary and its tradeseavi
differentiation. However the destruction of thepoaisly existing mechanism of the remunerationadfor and
refusal to the state regulation of a salary didleatl to positive results. Moreover, it has ledh® declining in
living standards

- thirdly, the quality of life is influenced largelyy conditions and surroundings in which work praces
is carried out. The main task here is the adaptafimctioning at the enterprise or employee’s wéakp,
leading to the enrichment of the process of wordk thie reduction of monotony. Unfortunately, it ecessary to
state that these factors in labor activity at theerorises of Belarus practically are not considgere

- fourthly, in recent years the level of accidentsvatk and professional illness have increased kyreat
which is the consequence of the reduction of thevemt services at enterprises, which overseesdfety of
work. This led to decrease in the quality of life;

- fifthly, the conditions, the creation of which protas worker’s personality development, the growth
of his qualification, self-expression, independeimcédecision-making and professional career, cbatd to the
improvement of the quality of life;

- sixthly, democratization of society assumes bothmalzatization in management and labor
organization of workers that presumes the developroé new collective forms of the organization obnk
instead of individual labor organization. World exignce showed that development of collective foofrigibor
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organization promotes development of democratimaiip management process, planning, the distributive
relation and eligibility of managers.

Paying attention to the necessity of the develognoérsystems of motivation, which has the specific
procedures and rules helping to achieve the ulérgaal of motivational system - raising the livisigndards of
workers, it cannot be denied that the effectiver@smotivation appears on each separate enterprigigm,
taking into account their specific features, typigaly for the given enterprise. The efficiency apps from the
methods of motivation mentioned above and manyrstiarticularly, the experience of many firmstia most
economically developed countries tells about this.

As opposed to other countries, in Belarus the le¥diving of the population is measured by theiabc
and economic indicators:

- cash receipts and expenditures, their structuraiaade;

- the dynamics of the real income of the population;

- the indicators of income differentiation (distrilmrt of the population by income level, concentnatio
of the income, Jeanie's index);

- the poverty level;

- the consumption of food;

- the purchase power of cash income of the population

- the level of the consumer good basket (subsistence)

Cash income of the population includes paymentvork of all categories of the population, premiums,
constant extra charges to salary and funds foekmxpenses, pensions, grants and scholarshigsnexfrom a
financial system and others.

Cash expenditures include expenses on goods amdteser compulsory payments and various fees,
increase in savings deposits and securities.

The average monthly wage in the field of economyeiermined by dividing the calculated wage fund by
the average annual number of employees. Aids reddihom the operating funds of social security, evégnd
and average wages are not included.

For providing a worthy level of living in the Regdidof Belarus for all segments of the populatioiisi
also necessary to:

- create the conditions for the general growth of ¢hsh income of the population, for increasing of
their real contents;

- stage-by-stage approximate the state minimum sauial labor guarantees to the budget of a
subsistence minimum, and in the long term to th@mim consumer budget;

- improve the structure of the income of the popatatincrease a role of compensation as the most
important incentive of labor activity of workerscamain source of the cash income of the population;

- improve the distribution of income through the system, social security;

- reduce poverty;

- raise the level of social protection of disabldizens

Further transformations in the system of sociatgotion of the population are required: its adaptato
modern conditions, its approach to ideals and tingpgses, proclaimed in the international declanstiand
norms. Poverty as the social and economic phenomisnimherent in any society and represents a nsafed
problem. For the stable development the reductfgoweerty has primary importance.

So, the state policy, directed at improving of teel and the quality of life of the population,ositd
eventually ensure the availability of income of mémbers of society, which should be enough to rbasic
needs primarily through their labor with creatirgual opportunities for the application of forceseach person
in any field of activity. In case of absence oflspossibility it should be done at the expenséhefstate social
support, focusing social assistance to those whkoiraunfavorable conditions and need it most of &His
should be socially and economically reasonablestedution of responsibility for personal well-bginmoving
it from the state to a person and his family.
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