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The article deals with the essence of the laborkeiarits structure, types and models. Theoretical
approaches of different authors in the categonpbtiamarket”, the functions of the labor market asesult of
the laws of supply and demand. Discussed the ttieakréoundations of the labor market are neededdsess
the degree of balance in the labor market and teettgp ways to improve the management mechanishreof t
balance of the labor market. The basic aspects withiserve as criteria for assessing the balané¢he labor
market.

Theoretical basis for the study of labor marked l&y representatives of the classical school in
economics. This Scottish economist Adam Smith (1#28790), British economist David Ricardo (1772 —
1823), French economist J. Say (1762 — 1832). Liabwarket research engaged Marx (1818 — 1883), John
Maynard Keynes (1883 — 1946), A. Phillips, M. Freah, Paul Samuelson and others. Employment and
unemployment are reflected in the Marxist, Keynesiaonetarist and other theories.

Labor market — the nominal market in which workigmsl paying work, employers find willing workers,
and wage rates are determined. Labor markets méchakor national (even international) in theippe and are
made up of smaller, interacting labor markets fiffecent qualifications, skills, and geographicatétions.
They depend on exchange of information between eyapt and job seekers about wage rates, conditibns
employment, level of competition, and job locatj@h

Labor market is a place where labor is exchangedviges; Labor market is defined by geography,
education and technical expertise, occupationn$iaee or certification requirements, and job exqrere [2].

Significant contribution to the development of humeesources problems was made by Belarusian
scientists — N. Bazylev, V. Shimov, S. Lebedev, Tikhonova, A. Bondar, E.Vankevich, N. Sukhanov,
I. Ziankova.

V. Shimov, L.Tikhonova, A. Gallovbelieve that th@bbr market — is "a way of organizing work, the
conditions of which are determined by the sale odds workforce by the highest efficiency." A groap
Russian scientists stressed that "the labor markesystem of market relations on the reproductigsttibution
and redistribution of manpower, training, employmeithe population” [3, p. 56]. For a more accearpicture
of the labor market it is necessary to define tbecept of "work" and "labor" and the one commoditgt is
bought and sold. The concept of "work" means "fiomihg workers, people purposive activity of proihgc
goods and services associated with the expendifutesir physical and mental energy. The term "faboce” is
most often used in one of three values: a set g$iphl and spiritual abilities possessed by anmgya, a living
person's identity, and that they go to them in ¢barse whenever he makes any use value, of theiwgork
population, busy or looking for work; workers innggal or specific enterprise workers [4, p. 25].

Hiring of labor is the transfer of an employee @ mployer of their ability to work for a spectfie
period for use in the production process while r@iming the legal freedom of the worker as a pergam the
use of available labor remuneration, payment i kinin cash [5, p. 41]. As payment for use of fagxpended
in the process of final consumption, the purchasksale of labor power — is selling for acquirihg hecessary
means of subsistence.

Means of subsistence — a collection of goods nacgge restore labor expended during physical and
mental strength and to maintain and develop thé&evts family, their composition does not includruries.

Thus, the labor market — a set of commodity-moregtions, covering the supply and demand of labor,
employment and its exchange for subsistence [52]p.
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But the labor force includes the collection of #igit to work, not all of which is used in the csarof
employment. Rewarded only functioning labor, ndtalilities possessed by the worker, and only prima
demand professional ability to work. Thus, subjecexchange only functioning ability to work. Sulgor
market is called a functioning labor market, or ldgor market. In the labor market are the objéax@hange
functioning ability to work or functioning workfoec This is its essence.

Consider the composition of the labor market. Assgnminimum criterion number of components
required for the emergence and development of thdenm labor market, we can distinguish the follayin
components shown in Fig. 1.

[ LABOR MARKET J
[ subjectsofthe labor market %[ market mechanism ]
\ .
legal acts regulating relations between 5 unemployme_nt and related social
subjects of the labor market securitv pavments
v

[ market infrastructure J

Fig. 1. The composition of the labor market

Subjects of the labor market are the employeestlagid unions, employers and their associations, the
government and its agencies.

Salaried employees are able-bodied citizens, foormlemployment is the main source of livelihood.
They may represent different value for employeepeahding on age, gender, qualifications, numbesoofally
acquired qualities (responsibility, commitmenttiative, etc.).

Development of market relationships determines éhgergence of institutions acting on behalf of
employees, express and protect their interests.nifd® common organization of workers - unions. Bedehas
established Federation of Trade Unions of Belasich operates in accordance with the Constitutiba Law
of the Republic of Belarus, the Trade Unions Aatd'ather laws and regulations, the Charter. Feideratf
Trade Unions in the country unites 31 national@radions, its members are more than four millioopbe [6].

It should be noted that at present the trade unilmneot have enough clout to make real employerst itheir
obligations.

Employer — an individual working alone and hireg @m more persons. As an employer may make joint
stock companies, public organizations, economico@asons, joint ventures, private unitary entesps,
individual employers, etc.

State as a subject of the labor market is repredeny regional authorities, industry authorities &
subject they need to perform the following functiothe socio-economic (full employment by stimuigtihe
creation of jobs in all sectors of the economygjdkative (development of basic legal norms andsylfunction
of labor market regulation by indirect methods, fhaction of protecting the rights of subjects bétlabor
market; role (as the employer of public enterpjises

For the normal functioning of the labor market, mwing its balance necessary legal acts, rules,
regulations, creating an optimal system of relaionthe labor market, regulating the relationdtdween the
subjects of the labor market, defining the rigkigtjes and responsibilities of all participantstadrket relations.
Such rules are provided in the outer (eg, the @aoitish of the Republic of Belarus) and internad,(eollective
agreements in enterprises) legislation.

For successful functioning of the labor marketsitniecessary to create relevant economic conditions
(benefits, taxes, etc.), an active employment polibe implementation of national and local empleynn
programs, etc.

The mechanism of the labor market is the interactimd coordination of the diverse interests of
employers and the working age population who wemtsee employed on the basis of information obtaiinetthe
form of changes in the price of labor. Its struetimcludes: labor demand, labor supply, the pritéabor,
competition [5, p. 48].

45



MATERIALS OF VI JUNIOR RESEARCHERS’' CONFERENCE 2014
Economics

There are two points of view regarding the scopehef labor market. Proponents of extending the
concept of the labor market believe that the labarket is subject to all the economically activgyation and
the demand for labor is represented the total numwbeccupied and vacant jobs.

The other view believes that the labor market fttlewing groups of the working population:

a) those who do not have a job, but want to worksaek work;

b) those who have a job, but not satisfied witimidl look for another place;

c) employed, but due to the risk of loss of jobkdor another place.

These categories of the population identify labgopdy. Demand for labor in this case consists ef th
number of vacancies in the enterprises and the aumibjobs occupied by employees who do not satiséy
employer.

V. Bulanov and N. Volgin believe that the demandlétor is represented by employers need of werker
to produce goods and services in accordance wihdémand in the economy. Labor supply consists of
employed wage earners and that component of thkimgopopulation that wants to work and can get twkwon
the basis of market principles to their disposatdeme and opportunities to use their time [5, p.48

As a result of the mechanism of supply and demdiidedabor market performs the following functions

a) the organization of interaction between empleya® employers;

b) regulation of labor supply and demand;

c) establish the equilibrium price;

d) ensuring competition as between employers ahdldem employees;

e) to promote employment issues;

f) the implementation of social assistance to thenoployed.

Labor market conditions is a state of the laborkea characterized by supply and demand of labor.
Depending on the relationship between supply amdaghel in the labor market the labor can be of thypes:

a) scarcity of labour when the labor market lasigsply of labor;

b) labor surplus, when there are a large numbanefmployed and the excess supply of labor;

¢) equilibrium when the demand for labor is comsiswith its proposal.

Each of the types of market conditions may relate particular region or area of application ofdgh
together forming a common labor market in the count

It should be noted that in Belarus the total markdtabor is a labor surplus. This trend is expairby
many reasons. The main ones should be notedeafolibwing:

a) the amount of labor resources in recent yeagdritaemented,;

b) the number of employed in the economy has dedlsteadily.

The development of these phenomena is mainly dudedact that the working age comes relatively
large generation of people born in the 80s, as aglthe implementation of measures to improve priciu
efficiency, including by optimizing the number ahployees. As a result, the need for frames drofppatiost
all sectors except construction, where the demanthbor has not decreased, but rather increasexdog than
a third.

It is appropriate to draw attention to the factt imarecent years in Belarus unemployment, registday
the State Employment Service, is relatively stalfledownward trend in the number of employed and
unemployed stabilization with growth in the laborde shows a decline in the labor activity of tlopylation
and the growth of the economically inactive pogalatThe economically inactive population is:

a) students in the working-age population beingodservice training;

b) employees who are on leave for pregnancy, cinifdand child care;

c) the working-age population, which stands unterrtame "other" (persons engaged in housekeeping,
persons with a permanent source of income, livinghe interest from deposits, income from rentalpgrty,
etc.; servicemen, persons employed in the inforesadtor of the economy; "migrant workers", antisbcia
elements, persons willing and able to work, bupdeste to find a job and stopped the search, psrisoneed
of work as a source of income, but the long-terreraping and are not registered as unemployed).

Released to support the staff in the absence ok,worcreate conditions for their retraining and re
engaging in the labor process, employment law piewi unemployment benefits, severance payments,
scholarships during their studies, etc.

Effective functioning of the labor market and baeanimpossible without infrastructure. Market
infrastructure is a set of services and employnigmds, employment agencies, retraining centersgrorgtions
that provide employment on public works, the systdntegal regulation, as well as associations opleyers
and trade unions.

The main element of market infrastructure is that&StEmployment Service, acting on three levels:
central, regional and local.
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Centers for training and retraining the workforbelp to improve its competitiveness and promote the
active involvement of the unemployed into the ergpth In recent years, the share of the unemploysal ave
trained and retrained under the personal ordeh®feimployer is growing relatively rapidly. Thikés into
account the direction of the employment needs @k&tonomy in the necessary personnel.

Each year the number of unemployed, involved il jpaiblic works grows. On the one hand this activity
allows the state employment service to improvefit@ncial situation of the unemployed, on the othand it
helps employers to compensate temporary labor afest

One of the necessary conditions for the balanctheflabor market is to ensure its flexibility. Labo
market flexibility is the ability of the labor magk to respond to external stimuli, its ability tcaimtain
manageability and functional balance as condit@enge.

Employment flexibility can take different forms:

a) the use of non-standard forms of full-time — me¥bile jobs, functional change jobs, etc.;

b) non-standard forms of employment — the employtroépart-time employees, temporary employees,
domestic workers, the use of the principle of sabtacting, etc.;

c) flexibility in hiring and firing is the use dfifferent forms of contracts, variations in the itign of
their actions, etc.;

d) flexibility in managing costs through the apption of different pay systems.

Flexible employment is a necessary condition dbrened and balanced labor market. In terms oftlabo
market flexibility helps it to go out of the cisiimprove the efficiency of enterprises, createrexcomplete
and efficient use of labor resources and the welédithe population. But on the other hand theilfidiy of the
labor market creates jobs with precarious employmeith weak social protection of workers' rights. this
connection it is necessary to ensure state reguolati order to provide a rational combination lekibility and
stability in the use of workers.

To balance the labor market it is necessary tosiden its segmentation aiming the individual apjgio
to management in the field of labor relations atheiadividual segment. Segmentation of the laborketa is its
division into separate parts sector (segments)rdowpto certain criteria. Depending on the degréenarket
development, the purpose of analysis and the exitesed to set aside for different market segments.

By the stability of labor relations in the labor nivet there are three sectors:

1. Core (primary labor market) - the most stabldaewhere staff is provided with stable employinen
and full-time work, high wages, conditions for ps$ional growth, acquisition related specialtiebens
workplace applies progressive equipment and whadetunions are strong.

2. Peripherals (secondary labor market) - a sastoch is characterized by part-time, seasonal work,
work on short-term contracts, labor-intensive jahd prestigious Trade unions are absent.

3. Unemployed - sector, which is a reserve laboredor the primary and secondary markets.

According to the degree of government regulatiotheflabor market allocate two segments:

1. Market regulated by the public employment servisuggests registered unemployed in the state
employment service.

2. Uncontrolled labor market provides employmenteraployed directly through contacts with
employers.

Depending on age and sex, health and level offipatlons are the following segments:

1. Women's labor force — a segment of the laboketacharacterized by a weak territorial mobilig,
women are less competitive than men because qiettiermance of a particular role in society.

2. Youth labor force — a segment which is char@drby low competitiveness due to the lack ofiski
and lack of employment.

3. Workforce elderly — a segment of the market withited mobility due to a health condition and
attachment to the places of work and residence.

4. Workforce disabled.

As noted by JH Bobkov, in developed countries &t market is divided into the following segments:

a) sector of knowledge-intensive production andiise industries, jobs submitted by a broad and
diverse range of qualifications;

b) sector of jobs in the old, main industrieshia past [3, p. 125].

After examining the above theoretical foundatiofighe labor market, and the main aspects that will
serve as criteria for assessing the balance datoe market:

- analysis of economically active and inactive popoig

- analysis of the activities of such an element diofamarket infrastructure as public service
employment;

- analysis of the situation in the various segmehth®labor market;

- based on the analysis of moments tagged performassassment functions of labor market.
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THE ECONOMIC CRISIS OF SPANISH FOOTBALL: CURRENT STATE AND WAYSOF SOLVING

KATSIARYNA BULLO, ALIAKSANDR MATVIENKA
Polotsk State University, Belarus

The article is devoted to the economic componefaiball in Spain. It reveals the main causeshaf t
difficult financial situation which the majority &panish clubs face. The article considers thenraati-crisis
solutions to the problems of the economy of prafeasfootball in Spain.

Despite the introduction of the UEFA Institute ofdncial fair play, as well as a greater focus elf-s
sufficiency of the clubs the financial situationfootball Spain is rather dismal [3]. Spanish fadtlzlubs are in
a difficult financial situation. Their total debkeeeds 4 billion euros, which experts account fier protracted
economic crisis in the country, reducing of incoraad subsidies.

Spanish professional football, one of the besthendontinent, is in a difficult financial situatioBl out
of 81 teams have already declared bankruptcy. Jihigtion is explained by a protracted economisi€rin the
country, reduction of own revenues of the clubsrease of sponsor aid and subsidies from the atiésofl].

However, it is difficult to call it a net debt. UBFecognizes as debts the long-term or short-teebt d
instruments that are not so large among Spanidis.cldowever, the fact that football clubs in Spplay on
credit, should not remain unnoticed [3].

The economic crisis has affected football, as asllall other spheres of life in Spain. Revenuemfro
housing construction, which have been feeding Spariootball in recent decades sharply declined or
disappeared. Not only the main sponsors — congtruchagnates, but also regional and municipal aiites,
which generously supported local cluiefore, do not give money any more né&evenue from advertising and
TV broadcasts decreasdtewer fans go to football matches now.

Even the most famous Spanish teams, not to metiteminor ones are in the red. "Real Madrid" owes
215 million euros, "Barcelona” — 462 million. Hovexy these two superclubs have significant incomed11
they earned 537 and 488 million, respectively. Hfisws the Spanish football grandees keep aflnaney also
comes from worldwide sales of various goods witirteymbols. The other teams do not get such amiec

According to statistics, footballers’ salaries halexreased on average 5,5 times over the pastdas.y
As regards the third largest Spanish football Leadpere in general, many players are forced to folafree. In
addition, wage delay in clubs became commonplaaceoAling to the sports newspaper "Marca", the total
arrears of wages for January amounted to 42 milieros. Clubs owe the tax authorities and socglramnce
fund more than a billion euros. Many clubs donit pent and for sports facilities, light, water [1].

Prospects of paying off the debts are not seenTyet. classic way which many Spanish clubs used
before, does not work now. It means the sale afistas and sports areas, located in prestigiousnuabeas for
demolition and construction of housing. The firperation of this kind was carried out by «Barcebern the
mid 60’s.

Several years ago "Real Madrid" sold its "spaotert' to the north of the Spanish capital on favbiga
terms. Four highest Madrid skyscrapers appearéd place. However, recent plans to sell the stadBantiago
Bernabeu were not implemented by Madrilenians beeatithe crisis in the building sector.
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