MATERIALS OF VI JUNIOR RESEARCHERS’ CONFERENCE 2014
Economics

UDC 330.52
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CAPITAL IN THE REPUBLIC OF BELARUS
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The article considers the theoretical aspects ef'tuman resource" concept, analyzes the approach t
the formation of the human capital of the labousaerces, the role of the state in the formatiothef human
capital of the workers.

Today the system of state management in the RepabBelarus has entered a new qualitative level to
improve the quality of life and improve the welfaseBelarusian citizens. Currently, great attenti®given to
defining the place of human capital in the econoas/,one of the key elements of the national weéttts
necessary to notice that the human capital is fdrrfiest of all, through investments in educatidwalth,
business capability. At the present stage of th@oseconomic development, the labour resource ésstiime
resource as the material, technical, financialueses of the organization.

However, in contrast to these resources, the laboes have fundamental differences, among which are
the following:

» material and technical resources tend to falr dwee due to wear and tear; human resources eaigntu
tend to rise in price in connection with the posigibof increasing the qualification of the worthe experience;

« an employee may terminate the terms on whichnégrgrise/organization assumes his/her use;

« the employee has the right to leave on his oveor; to strike;

« the employee may not only improve their skillst blso undergo retraining;

- the employee may decide the question of admlggilaf the activity, therefore, the employer must
constantly motivate and encourage them to work.

From all the above, it can be concluded that theua resource has significant distinctive featufe o
intelligence, that is, the presence of its own haicapital.

The formation of this capital came along all theywé the development of the «human resource».im th
case we say «human resources» as a nhotion of laksaumrce will be discussed only when it can banded as
a labour force. However, the formation of the fatlabour resource was taking place at the stagigegbrimary
education. Therefore it would be useful to introgltive concept of <human resources».

Thus, human capital is the main source of the ftiomaof the human resource in the first place, anly
then of the labour resource of the state. The tiade level of the human capital of a worker lieghe basis of
his/her competitiveness on the labour market. Haneat the present stage of the socio-economiclalgwvent
of the labour market, we face a number of problevhich allow us to speak about the irrational usehef
human capital of the available workforce. In thisitext, we can identify the following problems b&tlabour
market of the Republic of Belarus:

1. The excessive amount of the personnel withinritlezidual enterprises/organizations due to therpo
personnel policy and management;

2. The imbalance of demand and supply of the weckfaaccording to their professional and skilled
components;

3. The expansion of the scale of the informal emplent and unregistered unemployment;

4. The workers’ lack of interest in their qualifim improvement in most cases which develops doth
to the absence of the additional incentives onpae of the employers, and due to the lack of cditipe
approaches during the process of their labour ictiv

All this means the inefficient use of the humanitmf the labour resource, into the formationadfich
the state means have already been invested. ToilstHe formed human resource being not employembirk
and the labour resource being used irrationallynofofunction to full effect to the state, whileethstill remain
the expenditure item of the budget.

Ensuring the productive employment in the cond&ioha more rational use of the labour potentighef
employees with regard to the individual professiatalities of each person should become a stratggal of
the state policy in the labour market. At the saime, all measures aimed at improving the efficieat work
must be accompanied by the reduction of the exeessnployment in manufacturing.

The most important investments in human capital theeinvestments in health, education and social
education of the future workforce.

Let's analyze the structure of the expenditurethefstate budget of the Republic of Belarus onihgld
the social events in the studied areas (table,1),[3].
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Table 1 — Distribution of the expenditures of thetes budget of the Republic of Belarus
Figures
Year , . . Total expenditures
Education Health Social policy of the state budget
(million
2012 rubles) 4617 383 3791185 8 856 635 92 771972
% 4,98 4,09 9,55 100
(million
2013 rubles) 6 636 608 5348 468 8 307 693 121 720 313
% 5,45 4,39 6,8 100
(million
2014 rubles) 6 599 295 5745 927 9 825 318 128 594 106
% 5,13 4,47 7,64 100

Source: Data provided by [1, 2, 3]

On the basis of the obtained data, we can conchatghe expenses in education, health and soaiialyp
in the Republic of Belarus are insignificant, makonly 5%, 4%, 8%, respectively of the total expgamds, but
there is a positive trend to increase spendingeattin and social policy.

However, the educational sphere got less financ@914 than in 2013, while increasing the total amo
of spending. Meanwhile, the increase of the qual#devel of general and specialized educatiothefcitizens
allows not only improving the quality of the workeéknowledge, but also the volume and the qualitiiuuman
capital of the state. Additional investments inH@geducation will contribute not only to the fotioa, but also
to the improvement of the work quality of the higlgualified specialists, whose work will ultimatefiave the
greatest impact on the economic growth of the state

Alongside with the education, the investments imltheare very important. Additional funding will
provide the reduction of the morbidity and mortaliate of the labour resources and the extensigdheofible-
bodied age, and as a result, the period of funictgpaf the human capital.

Thus, the state has broad opportunities to inflaeboth the production and reproduction of human
capital directly and indirectly. In this process,;state may use not only the forced measures bot thks
motivating ones. The examples of the forced measumay include the following: obligatory initial bes
education, compulsory medical check and othersmBgns of the motivating measures the state cameimfe
the incomes of those who independently strive tprove the quality level of their human capital (fawileges
and subsidies). Moreover, the state can participatk in the price regulation for the acquisitidntive labour
resource with the human capital accumulated it} in the price regulation for other used resaurce
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EXISTING METHODS OF CALCULATION OFTHE POPULATION IN COME
IN THE REPUBLIC OF BELARUS
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Scorecard shows the calculation of household incdmidicks. The paper presents a methodology for
calculating income from entrepreneurial activity.

One indicator of the market economy that helpsdsess capacities of a person or family is income.
Income determines the degree of satisfaction ofdruneeds, his political beliefs.

The level and quality of life depend largely on #maount of income, so the study of this phenomenon
appears to be pressing for more detailed considardhcomes may have natural or cash form.
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